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Deloitte Tax LLP looks at global talent mobility and tax-effective compensation 
strategies 
 
New articles from Deloitte Tax LLP discuss how to manage global talent mobility and evaluate tax-effective 
compensation strategies. 
 
Planning for 2025: Navigating global talent mobility in shifting times 
 
In a world where talent knows no borders, the ability to attract and retain top global talent is critical to a 
company’s success. The results of the 2024 US election present new dimensions for organizations to navigate 
relating to the movement of their workforce across borders, from hiring to relocation, and compliance with 
evolving tax and immigration laws. 
 
This article provides a perspective on the strategic considerations that organizations can address now to 
manage global talent mobility more effectively, taking steps so they remain competitive while supporting the 
human experience through potential policy shifts. 
URL: https://www2.deloitte.com/content/dam/Deloitte/us/Documents/Tax/path-to-january-global-talent-mobility-in-a-
shifting-landscape.pdf 
 
Planning for 2025 and beyond: Navigating rewards in shifting times 
 
The ability to attract and retain top talent is critical to an employer’s success, and tax-effective compensation 
strategies and offerings help enhance the returns employers may obtain on their reward investment. Several 
potential tax changes are on the horizon and may impact the mix of compensatory offerings for an employer’s 
workforce, including the imminent scheduled expiration of many provisions of the Tax Cuts and Jobs Act of 
2017 (P.L. 115-97) as well as President Donald Trump’s tax policy preferences, as revealed in comments during 
the campaign. The items that follow in the article contemplate the path that a Trump administration may take 
in key tax areas for employers. 
URL: https://www.congress.gov/115/plaws/publ97/PLAW-115publ97.pdf 
 
This article provides a perspective on the strategic considerations that employers may begin to evaluate now 
so that they can model potential outcomes and plan to take swift action to keep rewards offerings competitive 
if these areas develop into fully-framed legislation that is ultimately approved by Congress. 
URL: https://www2.deloitte.com/content/dam/Deloitte/us/Documents/Tax/planning-for-2025-and-beyond-navigating-
rewards.pdf 
 
— Steven Grodnitzky 

Tax Policy Group 
Deloitte Tax LLP 
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This communication contains general information only, and none of Deloitte Touche 
Tohmatsu Limited (“DTTL”), its global network of member firms or their related entities 
(collectively, the “Deloitte organization”) is, by means of this communication, rendering 
professional advice or services. Before making any decision or taking any action that may 
affect your finances or your business, you should consult a qualified professional adviser. 
 
No representations, warranties or undertakings (express or implied) are given as to the 
accuracy or completeness of the information in this communication, and none of DTTL, 
its member firms, related entities, employees or agents shall be liable or responsible for 
any loss or damage whatsoever arising directly or indirectly in connection with any 
person relying on this communication. DTTL and each of its member firms, and their 
related entities, are legally separate and independent entities. 
 
About Deloitte 
Deloitte refers to one or more of Deloitte Touche Tohmatsu Limited (“DTTL”), its global 
network of member firms, and their related entities (collectively, the “Deloitte 
organization”). DTTL (also referred to as “Deloitte Global”) and each of its member firms 
and related entities are legally separate and independent entities, which cannot obligate 
or bind each other in respect of third parties. DTTL and each DTTL member firm and 
related entity is liable only for its own acts and omissions, and not those of each other. 
DTTL does not provide services to clients. Please see www.deloitte.com/about to learn 
more. 
 
Deloitte provides industry-leading audit and assurance, tax and legal, consulting, 
financial advisory, and risk advisory services to nearly 90% of the Fortune Global 500® 
and thousands of private companies. Our professionals deliver measurable and lasting 
results that help reinforce public trust in capital markets, enable clients to transform and 
thrive, and lead the way toward a stronger economy, a more equitable society and a 
sustainable world. Building on its 175-plus year history, Deloitte spans more than 150 
countries and territories. Learn how Deloitte’s approximately 415,000 people worldwide 
make an impact that matters at www.deloitte.com. 


